Emphasized Competencies

Specific competencies, expected to be developed over the course of the year, flow from the superordinate goals and objectives of the internship. The competencies on which we focus are illustrated on our intern evaluation form, under each specific goal and objective. Interns self-rate their competencies at the beginning of the year. They are then rated by each supervisor at four month intervals on all of the competencies, as a basis for summative feedback. Copies of the evaluations are given to the intern and forwarded to the Internship Director who shares them with the Training Committee. Any need for remediation with respect to any of the competencies is discussed amongst the Training Committee and with the supervisor as well as the intern. 
Competencies are developed over the year via actual experience, supervision of that experience and ongoing didactic training. To successfully complete the internship, the intern is expected to attain a rating of at least 3 (intermediate skill level) on all competencies. Below is a copy of our evaluation form, highlighting all of our expected competencies.

UMDNJ at Piscataway- UBHC/RWJMS

 Psychology Intern Performance Evaluation Form

Intern: ________________________________________ 

  Supervisor: _________________________________________ 

Intern Initial Self-Evaluation_______          4 Month Evaluation       _______  
8 Month Evaluation              _______          End of Year Evaluation  _______                        

	Scale    

1=Needs Remedial Work (Requires remedial work under intensive supervision)    

 2=Entry Level (Basic competency is focus of supervision)  

 3=Intermediate (Competency consolidation is focus of supervision) 

 4=High Intermediate (Higher order skills are focus of supervision)

 5=Advanced (Skill set is comparable to autonomous practice at the licensure level)  

 N/A=Not applicable for this training experience



	Goal # 1:  The intern demonstrates the skills required to treat clients  with behavioral health and multi systemic problems

	Objective 1.1  Intern can establish, maintain and terminate relationships with clients in ways that embody respect 

                         and commitment to client welfare. The intern:

	

	a.  Effectively engages patients.
	1   2   3   4   5   NA

	b.  Treats clients with respect.
	  1   2   3   4   5   NA


	c.   Prioritizes client welfare.
	1   2   3   4   5   NA

	d.  Competently plans and completes client transfers and terminations
	1   2   3   4   5   NA

	e.   Appropriately addresses therapeutic relationship with clients
	1   2   3   4   5   NA

	Objective 1.2  Intern demonstrates skill in clinical  interviewing,  psychotherapy and other clinical interventions. The intern:


	

	a.  Conducts a thorough assessment of symptoms and presenting problems.
	1   2   3   4   5   NA

	b.  Effectively assesses impact of relevant developmental, cultural, family, medical, vocational, educational and other psychosocial factors.
	1   2   3   4   5   NA

	c.  Is able to make accurate diagnoses utilizing DSM IV criteria.
	1   2   3   4   5   NA

	d.  Demonstrates a range of psychotherapeutic interventions.
	1   2   3   4   5   NA

	e.   Effectively incorporates evidence based practices into treatment.
	1   2   3   4   5   NA

	f.   Identifies and implements appropriate consultation needs for clients.
	1   2   3   4   5   NA

	Objective 1.3  Intern demonstrates competency in case conceptualization and treatment planning.  The intern:


	

	a.  Establishes understandable and mutually agreed upon goals with clients.
	1   2   3   4   5   NA

	b.  Is able to plan sequential interventions and articulate rationale.
	1   2   3   4   5   NA

	c.  Is able to discuss cases from multiple theoretical perspectives.
	1   2   3   4   5   NA

	d.  Can cogently conceptualize presenting problems and focus of treatment.
	1   2   3   4   5   NA

	e.  Is able to modify treatment based on changing clinical information or circumstances.
	1   2   3   4   5   NA

	f.   Is able to effectively recognize need and make referral for additional services such as psychopharmacology.
	1   2   3   4   5   NA

	Objective 1.4  Intern demonstrates ability to conduct competent risk assessments and effectively manage client crises.  The Intern:
	

	a.  Demonstrates proficiency in conducting risk assessment utilizing the CASE model.
	1   2   3   4   5   NA

	b.  Demonstrates proficiency in assessing issues of abuse and domestic violence.
	1   2   3   4   5   NA

	c.  Manages crisis and risk situations with clients effectively.
	1   2   3   4   5   NA

	d.  Demonstrates ability to establish and monitor client safety plans.
	1   2   3   4   5   NA

	Comments:



	Goal #2:  The  intern possesses an understanding of and commitment to maximizing client welfare through their practice.



	
	

	
	

	Objective 2.1  The intern demonstrates an awareness of ethical principles and a commitment to their appropriate application in the practice of psychology.  The intern:


	

	1. Understands and identifies ethical dilemmas that arise within treatment and can apply the APA Ethical Principles of    

    Psychologists and Code of Conduct accordingly.
	1   2   3   4   5   NA

	2.  Maintains appropriate boundaries with clients and other professionals.
	1   2   3   4   5   NA

	3.  Clearly understands their role and its limitations in all clinical situations.
	1   2   3   4   5   NA

	4.  Adheres to UMDNJ/UBHC policies and codes of conduct.
	1   2   3   4   5   NA

	Objective 2.2  The intern demonstrates an awareness of diversity issues and a commitment to cultural competence in the practice of psychology.  The intern:


	

	1.  Demonstrates an ability to identify cultural issues that impact case conceptualization and treatment.
	1   2   3   4   5   NA

	2.  Is able to modify treatment approaches based on understanding of diversity issues.
	1   2   3   4   5   NA

	3.  Demonstrates an awareness of interaction between systemic oppression and mental health issues.
	1   2   3   4   5   NA

	4.  Is able to identify how their own cultural perspectives impact their work.
	1   2   3   4   5   NA

	5.  Is able to access and apply current research/literature that is pertinent to issues of culture and diversity that arise in 

     practice.
	1   2   3   4   5   NA

	6.  Demonstrates a commitment to underserved populations
	1   2   3   4   5   NA

	Objective 2.3  The Intern demonstrates a commitment to ongoing self examination and awareness.  The intern:


	

	1.  Is aware of their own personal and professional strengths and limitations.
	1   2   3   4   5   NA

	2.  Understands their unique impact on the treatment process.
	1   2   3   4   5   NA

	3.  Demonstrates a commitment to ongoing learning and self examination.
	1   2   3   4   5   NA

	Objective 2.4  The intern demonstrates  awareness and skill in consultation.  The intern:
	

	1.  Is able to engage parties requesting consultation


	1   2   3   4   5   NA

	2.  Is able to define the goals and objectives of consultation.
	1   2   3   4   5   NA

	3.  Is able to intervene effectively toward those goals and objectives
	1   2   3   4   5   NA

	4. Receives customer feedback which indicates the intervention was appropriate and successful
	1   2   3   4   5   NA

	Comments:


	

	Goal # 3:  The intern demonstrates continuous professional development.



	Objective 3.1  The intern utilizes supervision effectively toward their growth as a psychologist.  The intern:


	

	1. Is able to successfully move through supervision sequence that includes:  observation of supervisor; observation by supervisor; observation of tapes/videos; verbal representation of clinical work.
	1   2   3   4   5   NA

	2.  Utilizes supervision to improve clinical performance.
	1   2   3   4   5   NA

	3.  Is open to personal feedback.
	1   2   3   4   5   NA

	4.  Comes to supervision appropriately prepared.
	1   2   3   4   5   NA

	5.  Takes initiative in setting supervision agendas.
	1   2   3   4   5   NA

	6.  Seeks out immediate case consultation when appropriate.
	1   2   3   4   5   NA

	Objective 3.2   The intern understands organizational standards and exemplifies professional behavior.  The intern:  


	

	1.  Understands the organizational system, inter-relationships of subsystems, and roles of individuals in the structure of the 

      institution.
	1   2   3   4   5   NA

	2.  Effectively and appropriately interacts with other multi-disciplinary professionals.
	1   2   3   4   5   NA

	3.  Completes written work and other assignments promptly, following unit procedure.
	1   2   3   4   5   NA

	4.  Demonstrates effective verbal and written communication skills.
	1   2   3   4   5   NA

	5.  Is conscientious in follow through on assignments.
	1   2   3   4   5   NA

	6.  Is able to articulate and demonstrate consolidation of professional identify.
	1   2   3   4   5   NA

	7.  Demonstrates good attendance and punctuality.
	1   2   3   4   5   NA

	8.  Is able to manage and prioritize competing agendas.
	1   2   3   4   5   NA

	Objective 3.3  The intern is able to provide supervision to other trainees.  The intern:


	

	1.  Demonstrates knowledge within the area being supervised.
	1   2   3   4   5   NA

	2.  Is able to effectively build and maintain a supervisory relationship.
	1   2   3   4   5   NA

	3.  Can identify legal and ethical issues within the focus of supervision.
	1   2   3   4   5   NA

	4.  Can assess developmental level and learning needs of the supervisee.
	1   2   3   4   5   NA

	5.  Can provide effective formative and summative feedback to the supervisee.
	1   2   3   4   5   NA

	6.  Utilizes own supervision effectively to guide the supervisory process.  
	1   2   3   4   5   NA

	Comments:


	

	Goal # 4:  The intern employs scientific attitude and analytic skills in the practice of psychology.  The intern:

	Objective 4.1  The Intern adapts scientific practices to their clinical work.  The intern:  


	

	1.  Formulates hypotheses about client issues and treatment problems.
	1   2   3   4   5   NA

	2.  Is able to discuss the relative effectiveness of interventions.
	1   2   3   4   5   NA

	3.  Utilizes objective measures to determine treatment effectiveness.
	1   2   3   4   5   NA

	Objective 4.2  The intern demonstrates facility with applying psychological research/literature to their practice. The intern:


	

	1.  Demonstrates satisfactory knowledge about theory and current research and literature relevant to their clinical setting
	1   2   3   4   5   NA

	2.  Demonstrates knowledge and practical application of empirically supported practices.
	1   2   3   4   5   NA

	3.  Consults literature regarding empirically supported treatments, cultural competency issues and other areas as required, 

     to enhance practice.
	1   2   3   4   5   NA

	4.  Recognizes and can discuss the practical limits of empirically supported treatments as applied to their work.
	1   2   3   4   5   NA

	Comments:


	

	Goal #5:  The intern is able to conduct comprehensive clinical assessments, utilizing clinical interview, behavioral assessment, psychological testing and psychological inventory.  The intern:  


	

	Objective  5.1:  The intern exhibits role effectiveness in psychological assessment.  The intern:
	

	1.   Effectively consults with referral source to clarify purpose of assessment and referral questions.
	1   2   3   4   5   NA

	2.   Is able to effectively articulate testing rationale and expectations to the client.
	1   2   3   4   5   NA 

	3.   Establishes rapport and engages client in testing process.
	1   2   3   4   5   NA

	4.   Completes testing within prescribed and clinically useful time frames.
	1   2   3   4   5   NA

	5.   Is able to provide clear and specific feedback to the referral source that answers the referral questions.
	1   2   3   4   5   NA

	6.   Is able to provide meaningful feedback to the client that serves as a positive intervention.
	1   2   3   4   5   NA


	Objective 5.2:  The intern is able to perform competent psychological assessments.  The intern:
	

	1.   Selects appropriate instruments to address the referral question(s).
	1   2   3   4   5   NA

	2.   Gathers appropriate and focused background information from available sources including the client.
	1   2   3   4   5   NA

	3.   Accurately administers, scores and interprets a range of tests.
	1   2   3   4   5   NA

	4.   Adjusts assessment to accommodate developmental delays, learning deficits and cultural issues.
	1   2   3   4   5   NA

	5.   Thoughtfully interprets the data.
	1   2   3   4   5   NA

	6.   Is able to produce a well written and focused assessment report which is meaningful to both the referral source and the

      client.
	1   2   3   4   5   NA

	7.  Makes practical and utilizable recommendations.
	1   2   3   4   5   NA

	Comments:


	


