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Interim Guidelines for Policy Prohibiting Sexual and Other Types of Harassment

The University of Medicine and Dentistry of New Jersey is committed to creating and maintaining a working and learning environment for all faculty, staff, and students that is free of objectionable, disrespectful, and harassing conduct or communication.  The University prohibits sexual harassment and harassment on the basis of race, national origin, religion, disability, age, gender, sexual orientation and other impermissible factors in all educational, research, healthcare delivery and service components and has established procedures to address and resolve allegations of harassment.


The University views all forms of illegal harassment and all attempts to commit such acts as a serious offense and will impose disciplinary action up to and including but not limited to expulsion, required withdrawal, suspension or termination.  Unlawful harassment will not be tolerated and allegations involving such behavior will be investigated in accordance with this policy.

The University regards sexual assault as a serious form of sexual harassment.  Such conduct may result in civil or criminal prosecution by the State, as well as disciplinary action by the University.  Allegations of sexual assault may be submitted pursuant to this policy for administrative resolution.  The University is committed to maintaining an environment free from sexual assault and all other forms of violence.  The University complies with and fully supports New Jersey's Campus Sexual Assault Victim's Bill of Rights. 

Information on rights and resources available to assist victims in coping with sexual assaults, whether at the time of an emergency or thereafter, is compiled and available in any office of Public Safety, Human Resources, Office of Workplace Diversity, Ombudsperson, as well as from various offices of the Deans.

The Department of Public Safety is designated as the primary resource of protection and assistance for those who are sexually assaulted.  Students are strongly encouraged, but not required, to report immediately any incident to the Department of Public Safety for assistance and investigation.  In accordance with state statute UMDNJ police officers are authorized and prepared to enforce the criminal statutes of New Jersey, to make appropriate referrals for prosecution, and to assist victims in reaching appropriate sources of medical and personal help. 

Any employee who has observed or is aware of an incident of harassment is required to immediately report the incident to the Ethics and Compliance Hotline at 800-215-9664 or, for sexual assault, the Department of Public Safety for investigation.

A.
Consensual Relationships:

1. Although the University acknowledges that consensual relationships are within the realm of individual privacy, it is necessary to advise that these relationships, particularly those occurring between supervisors and staff members, residents and students, or faculty members, especially where there is authority influence and responsibility for the staff member or student, can lead to circumstances which can be interpreted as sexual harassment.

2. Consensual relationships can also be viewed as causing a hostile or offensive work environment when other faculty, staff members, residents or students believe that the person(s) involved in the relationship(s) is/are receiving favorable treatment in employment or educational decisions and actions.  Please refer to the Policy (00-01-25-50:00), Students Rights, Responsibilities and Disciplinary Procedures and Policy (00-01-10-05:00), Code of Ethics:  General Conduct.

3.
The University prohibits any consensual relationship among faculty members and students, supervisors, staff members, or residents, when one individual has authority, influence, or responsibility with regard to the other.  Persons engaging in such conduct may be subject to disciplinary action, if the conduct results in an offensive or hostile 
environment or interferes with the proper functioning of the University or any of its components or constituents.

4.
An individual with supervisory or educational responsibility for an employee, resident, faculty member or student must inform his or her superior of the consensual relationship, so that the University can take action to change the reporting relationship between the two people.  Failure to give proper notice to the supervisor’s immediate superior may result in denial of legal representation and indemnification by the State in the event that a lawsuit is filed in connection with the relationship.

Retaliation:

The University prohibits retaliation against staff, faculty, students, or residents who have filed complaints or cooperated in an investigation or proceeding designed to foster the implementation of this policy.  No form of interference, coercion, reprisal or retaliation will be tolerated especially in the form of lower grades, evaluations, or recommendations.  Retaliation is a separate and distinct offense under this policy.  Any person found to have retaliated against anyone will be subject to disciplinary action, up to and including termination or expulsion.
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