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PURPOSE:   To administer pension plans, life insurance and disability plans provided by the State of New Jersey for eligible employees.

RESPONSIBILITY:   The Vice President for Human Resources is to ensure compliance. 
  
POLICY:

Pension Plans. 

The pension plans are designed to provide eligible employees, as a condition of employment, with a retirement benefit, group life insurance and disability benefits. It also includes employees who receive appointments or personnel transferring within the State service. The plans are: 

· The Public Employees Retirement System (PERS). 

· The Alternate Benefit Program (ABP). 

· The Police and Firemen's Retirement System (PFRS). 

Participation in the Public Employees Retirement System (PERS) is compulsory upon employment provided the employee is not:

· A member of any other State or local retirement system. 

· A retired member of any other public retirement system in New Jersey. 

· A temporary or seasonal employee. 

· In a position covered by Social Security. 

· Paid less than $1,500 per year.

Temporary employees are required to be enrolled in PERS if they: are in a position covered by Social Security, achieved twelve (12) or more months of continuous employment, are employed an average of ten (10) or more days per month and earned $1,500 or more in a twelve (12) month period. 

PERS is a defined benefit plan that provides a retirement benefit at age 60 or later with minimum service required. The annual retirement benefit formula is Years of Service divided by 55 times Final Average Salary. Members contribute at an annual flat percentage rate of their annual base salary. 
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Participation in the Alternate Benefit Program (ABP) is compulsory upon regular full-time appointment based on approved job titles that require a minimum of a Bachelors Degree. ABP is a defined contribution plan that allows members to direct their own retirement accounts while offering portability of accumulated contribution balances. There are a variety of investment choices and distribution methods offered by the authorized providers. Members contribute 5% of their base annual salary. The employer contribution is currently 8% of the members' annual base salary. 

Enrollment in the Police and Firemen's Retirement System (PFRS) is restricted to eligible police officers who are in approved job titles. The maximum enrollment age for membership is 35 years. PFRS is a defined benefit plan that provides Service Retirements. There is a mandatory retirement age of 65 years. Please obtain the PFRS Member Handbook for detailed information. Members contribute at an annual flat percentage rate of 8.5% of their annual base salary. 

Group life insurance. 

The life insurance programs of the University are designed to provide members with reasonable amounts of life insurance coverage in the event of death.

The amount of life insurance benefits is contingent upon the member's retirement plan membership.

Members of the Public Employees' Retirement System (PERS) receive life insurance underwritten by Prudential. However, an individual who is age 60 or older at the time of employment, is required to pass a physical examination to determine eligibility for group life insurance coverage. There’s a contributory and a non-contributory portion, which translate differently for active and retired members. There is a conversion privilege for terminated members.

The non-contributory portion, at no cost, pays one-and-a-half times the member's annual base salary to the designated beneficiary. If death occurs within the first year of enrollment, the amount of insurance is based on base salary earned until the date of death.

The contributory portion is mandatory in the first year, optional after that. But once members discontinue this portion, they will not be permitted to re-enroll. The University deducts one-half of one percent of their annual base salary, and the return is an additional one-and a-half times annual base salary for a total of 3 times annual base salary. If death occurs within the first year, the amount of contributory insurance is based on the full annual base salary. 

If members are vested in PERS when they retire, they will be covered under the non-contributory portion of PERS Life Insurance, which will be equal to three-sixteenths of their annual base salary. 
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Members of the Alternate Benefit Program (ABP) are insured for three and a half (3 1/2) times the member's annual base salary and is prorated during the member's first year of participation in the plan. There is no cost. 

Members of the Police and Firemen's Retirement System (PFRS) are insured for a benefit equal to 2&1/2 times annual base salary and is prorated in the first year. In the event of the members' death, including "in the line of duty," their spouse will receive a life insurance benefit of 3.5 time's final compensation and a pension benefit of 70% of compensation. A non-duty related death would provide a life insurance benefit of 3.5 times final compensation and a pension benefit of 50% of compensation. 

Premiums paid by an employer for up to $50,000 of coverage are not taxed to the members. The cost, however, of coverage over $50,000 is taxable to the member as wages. The amount taxable is called Imputed Income and is reflected in their year-end W2. Only FICA taxes are withheld during the year on the imputed amount. They are responsible for the applicable Federal and State taxes.

Group Disability Plans.

The group disability plans of the University are designed to provide members with reasonable coverage in the event of disability. The disability benefit is contingent upon the member's retirement plan membership.

PERS provides cost-free Disability Retirement Benefits. There are two types of disability covering Ordinary Disability (where you are disabled due to illness or an accident, which did not occur on the job) and Accidental Disability (which is attributed to an on-the-job injury). Specifics, including eligibility requirements, can be found in your benefits' packet. 

ABP has a Long Term Disability Plan, which is cost free, combines with Social Security Disability to pay 60% of your base monthly salary. Coverage is effective after one year of employment plus a six-month waiting period during which you have been continuously disabled.

PFRS offers cost-free Disability Retirement Benefits. There are two types of disability covering Ordinary Disability (where they are disabled due to illness or an accident, which did not occur on the job) and Accidental Disability (which is attributed to an on-the-job injury). Specifics on the plan can be found in PFRS Member Handbook. 
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This policy serves as only a general outline of the plans. Supervisors shall refer personnel terminating employment or entering leave of absence status to the campus Human Resources Office for detailed information regarding continuation of pension related benefits and withdrawal of funds applications. Pension (including life and disability insurance) is also available at the Division of Pensions and Benefits' web site at: www.state.nj.us/treasury/pensions.

 

by direction of the President

 

 

Vice President for Human Resources
