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I. PURPOSE

To set policy for the administration of general and merit increases.

Il. ACCOUNTABILITY

The Vice President for Human Resources shall ensure compliance with this policy. The schools and units shall
implement this policy.

1. APPLICABILITY

This policy applies to staff employees only (hon-faculty).

IV. POLICY

A. Regular staff employees represented by a union will receive pay increases as negotiated in their collective
bargaining unit agreement at http://www.umdnj.edu/hrweb/labor_relations/unions.htm.

B. Non-union staff employees will receive increases consistent with compensation programs when approved
by senior management and/or the University Board of Trustees.

By Direction of the President:

Vice President for Human Resources
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