
 
 
 

(Effective January 1, 2011)  
Human Resources Department 
Domestic/Civil Union Partners 

Non-aligned (non-union) and Union Represented Employees (Except AAUP Members) 
 2010 Biweekly Health Plan Premium/Imputed Income Rates 

 
     Biweekly After-Tax Premium    Imputed Income 
             
    Member &    Member &    
Plan    Partner  Family  Partner  Family    
     
NJ DIRECT 15     -      -   $229.92 $229.92                     
Aetna        -      -   $236.34 $236.34 
CIGNA HealthCare     -      -    $237.61 $237.61 
 
Prescription Drug     -                       -                              $62.46   $62.46   
 
Dental Expense $7.31  $7.30   $12.49  $12.50 
Aetna DMO  $3.57  $3.56   $6.06  $6.07 
Atlantic Southern $4.31  $4.31    $7.40  $7.40 
(Benecare)    
Community  $4.09  $4.08   $6.97  $6.98 
CIGNA  $3.67  $3.66   $6.27            $6.28 
HealthPlex  $3.32.  $3.31   $5.66  $5.67    
Horizon  $3.39  $3.38   $5.80    $5.81   
 
Update10 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



 
(Effective January 1, 2011) 

Human Resources Department 
Domestic/Civil Union Partners 

American Association of University Professors (AAUP)* 
 2011 Biweekly Health Plan Premium/Imputed Income Rates 

 
     Biweekly After-Tax Premium    Imputed Income 
             
         Member &         Member &    
Plan    Partner  Family  Partner  Family    
     
NJDIRECT 15       -      -   $229.92    $229.92           
Aetna HMO  $14.77     $13.00   $221.57 $223.34 
CIGNA HealthCare  $14.85    $13.07   $222.76 $224.54 
 
Prescription Drug     -                       -                              $62.46   $62.46   
 
Dental Expense $7.31  $7.30   $12.49  $12.50 
Aetna DMO  $3.57  $3.56   $6.06  $6.07 
Atlantic Southern $4.31  $4.31    $7.40  $7.40 
(Benecare)    
Community  $4.09  $4.08   $6.97  $6.98 
CIGNA  $3.67  $3.66   $6.27            $6.28 
HealthPlex  $3.32.  $3.31   $5.66  $5.67    
Horizon  $3.39  $3.38   $5.80    $5.81   
 
 
* The AAUP contract is in effect until June 30, 2011.  The 1.5% contribution for medical 
coverage will go into effect with the July 22, 2011 paycheck.  
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