
UNIVERSITY FACULTY AFFAIRS 
EFFECTIVE DATES FOR FACULTY PERSONNEL ACTIONS 

October 19, 2009 
 
TYPE OF ACTION                     ACTUAL            DAY AFTER           DAY AFTER 

JULY 1*        DATE*     BOT APPROVAL OAA APPROVAL 
Tenure/Tenure Track     
Appointments w/ Tenure                 x  
Award of Tenure             x  
Promotions              x    
Tenure Track Appointments             x 
Tenure Track Reappointments            x     

 
All Administrative Appointments/Changes                  x    
 
Emeritus & Distinguished Professor           x  
 
Faculty Renewal Leaves/Returns     x 

 
Non-Tenure Track Full Title     
Appointments  x 
Promotions & Reappointments         x    

 
Qualified Title     
Appointments x 
Promotions & Reappointments            x     
Per Diem Appointments x 
Volunteer Appointments x 
 
Awaiting Faculty Appointments x 

 
Miscellaneous    
All Unpaid Leaves/Return from Leaves     x 
Changes in Contract Length  

(10 to 12 months or vice versa)**             x   
Changes in Faculty Practice Component     x (increases only)    x (decreases only) 
Changes in FTE        x (increases only)    x (decreases only) 
Changes in Title (Full to Qualified or vice versa)    x   
Changes in Status to Unpaid (volunteer)         x   
Changes in Patient Services Component     x (increases only)    x (decreases only) 
Compensation for Additional Services     x 
Joint-Departmental or Joint-School  

Appointments (current faculty)          x  
Matching Outside Offer       x 
Out of Cycle Increase       x 
Paid Professional Leaves (Bylaws: Articles V, Title B)         x 
Resignation/Non-reappointment/Termination/Death   x 
Retention of Full Title and/or Tenure Status       x 
Return to Regular Faculty from Administrative Position        x  
Correction to Previous FTF                     x 
 
 
 
*    However cannot be acted upon until all required approvals have been received. 
** At end of current contract term or with agreement of faculty member.      H:FORMDOCS/EffectiveDateRevised101909 


